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Al Zdarsky
Cadets move out to the assault from the ramp of
a CH-47D Chinook of the Washington Army
National Guard.

by 2nd Lt. Georgette Romo

Tensions mounted when word came that the
final mission of 1stplatoon, Acompany, Sthcadet
regimentwould be the planning and execution of
an air assault and deliberate attack on the
Carquetan Army. Timewas shortand Carquetan
troops were extremely vulnerable as U.S. forces
moved in toassistin neutralizing animbalance of
economic growth between the South American
countries of Palomas and Carqueta. Itwas a
simulated mission against afictitiousfoe, butthe
cadetswhowould execute the planwere pumped
upforactionnonethelesss.

The moodwasone of extreme motivationinfirst
platoon, as each of its members knew that the
their Advanced Camp adventurewouldendina
matterof hours.

The platoon leader, Cadet Jason Sporer from
the UniversityIllinois Urbabna-Champaign,along
with the platoon sergeant, Cadet Danny West
from Marion Military Institute, were ready to
take their platoon to thefrontlines and attack.

“Ifeel confidentin our planningand I'mready
toexpend alotof rounds,” said West. With that,
the 5-A-1 “Mad Dogs” were on theirway.

Thefinal mission of Platoon situational train-
ingexercise (STX), began astheregimentarrived
in CH-47 Chinook helicopters, close to the front
lines. The Carquetan Armci/, represented by an
Opposing Force team 1stBde, 25th Infantry Divi-

Platoon STX:

sion (light), was currently halted in their positions
duetothescenario’s Americanintervention. The
Cadets, having high hopes that the incursion
would force the Carquetans to surrender, was
prepared forbattleif diplomacyfailed.
Following a thorough safetybriefing,including
practiceinloadingand unloading
the Chinook, cadetsinside thebig

Cadets face the final
challenge of camp

complished, Sir!”

Inamatterof minutes, the “Mad Dogs” closed in
ontheir objective, seized the bunker, and com-
pletely annhiliated the Carquetans defense.

This scenariois a part of the (STX), thefinal
training event cadets must complete in orderto

CH-47Dwere ecstatic tofinally
riseintothe sky. Their delighted
smilescrackedfive-day-old masks
of camouflage and dirt asthey
grinned fromeartoear. Withan
averageof fourhoursanightsleep
forthe pastfournights, the tired
faceswere newly-steeled witha
look of determination. They
werereadyto giveit theirall.

Asplanned, cadetsdismounted
thehelicopterat45 degreestothe
fuselage toensure safety.

“G0O, GO, GO!” aexcited cadet
shouted, running towardsthetree
lineforcover.

Initially, theirmovementswere
cautiousand slow-going, untilthe
lead elementbeganreceivingen-
emy fire. “Firstsquad online!”
the squad leader urgently
shouted. They quickly prepared
tolaydownsuppressivefire. “ACE
report! Give me an ACEreport!” shouted another
cadet, referring to theammunition, casualty and
equipmentreport given toexplainlogistical satus.

The pressure was building for Sporer as his
platoon faced increasing volumes of hostile fire.
Nowhewasfaced with the stress, responsibilities,
and challengesthataleaderfacesinreal combat
situations. He needed tolocate all his soldiers
rightaway and quickly devised a plan.

Sporerhad his platoon drop all their rucksacks
we11'<e inthewoodline, then deployedhiscounterat-
tack.

He and Westbrought their assault to the left
flank, holding back while reinforcements moved
up and keepingadeadly sué)éaressive fireonthe
Carquetans. The mighty M-60’s sung outasrapid
burstsoffire kepttheenemy pinned down. Silhou-
ettes of cadets moved stealthily through the
woodline behind a cover of smoke.

On Sporer’s signal the assaulting element
Eushed through the thick vegetation, aggressively

ammeringtheenemywithrifleand machine gun
fire. Moving in for the kill, they kept up the
pressure until thebunkerwas seized and cleared
ofallenemy soldiers.

The gunfightwasover and, justasrehearsed,
special teams, such as the enemy prisoner of war
team and the aid and litter team moved in at the
appropriate times.

Theremainder of the platoon surrounded the
subdued objectiveand providedatight360—deiz;%ree
security perimeter. Squad leaders compiled their
acereports to give to their platoon leader so he
couldradioheadquartersand report “missionac-

Al Zdarsky

A cadetfire team movestoward their objective under cover of smoke.

graduate ROTC Advanced Camp. Platoon STXis
anevaluated eventlasting five days,atotalof 105
hours, ultimately culminating in an air assault
mission.

The real story behind Platoon STX lies it’s
operation. Platoon STXis thelargest operating
committee at Advanced Camp. With supportcon-
sisting of memebrs of I Corps and the Sth Battal-
ion, 20th Infantry Regiment, ROTC cadre and
Army National Guard, thereare 132 cadre, 10
reservists, and 240 soldiers, making a grand total
of 382 personnel. The amount of time and plan-
ningthatgoesinto Platoon STXin remarkable.

Duringthefive day event, each platoon goes
through three evaluation committees; Team
Wolf, Team Panther, and Team Eagle. With
each phase, the missions become increasingly
difficult as the make-believe scenario becomes
more threatening.

Throughout Platoon STX, cadetswill have con-
ducted everything from area reconnaissance to
obtainingenemy information fromconductingde-
liberate attacks and ambushes. Each missionis a
testof theirleadership skillsand reactions to high
stress situations, ultimately putting their Troop
Leading Procedure (TLP) skills to the test.

Withineachregiment, every platoonislocated
in a different sector enabling a total of eight
platoonstoexecute missionssimultaneously. “We
are not here to make Infantry officers out of all
these cadets,” Maj.Lou Bello said. “Platoon STX
enablesustocoach them and assess theirleader-
ship potential.” All of the missions are linked to

see "Platoon STX, " page 8
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Commander’s
Corner

Congratulationstoall 1999
ROTC Advanced Camp gradu-
ates! During your 35 days of
camp, yousuccessfully metthe
Advanced Camp challenge
through completion of amen-
tally and physically tough
courseofinstruction. You have
demonstrated yourmettletothe
camp cadre, yourfellowcadets
and tome. You have proven to
theleadership of Cadet Com-
mand that you are worthy to
proceed with the next step to-
wardsofficership.

Now comes your toughest
challenge yet, for youfill the
shoes of theleaderswho came
before you in your ROTC pro-
gram. Isincerely hope thatyou
will carry the lessons you
learned about the importance
of unit moral and cohesion,
teamwork andleadershipwith
you as youtravel back to your
University. Theselessonswill
guide youduring your MSIV
yearand throughoutyour Army
career. You must pass these
lessons on to the MSIII class
thatfollows you. You are now
the teachers, trainers, mentors
and coachesresponsibleforthe

Col. Raymond E. Rasmussen |l

welfareand developmentofthe
nextincrementof officers com-
missioned fromyour ROTCpro-
gram. Give them the best you
have. Demand high standards
of discipline and performance.
Finally, you must complete
your developmentasafuture
officer. During the next school
year, your professor of military
sciencewill guide you through
thelaststagesof the transition
from cadet to second lieuten-
ant. Iwish youthebestof luck
intheupcomingyear. GodBless
your every endeavor. Again,
congratulations on your Ad-
vanced Camp 99 performance.
Seeyouonthehighground!

Command Sgt.
Major's
commentary

Congratulationsto those cadets
who have completed the 1999
ROTC Advanced Camp here at
FortLewis, Wa. Youcametocamp
35daysago,and youhaveexcelled
in your training, evaluation,and
developmentasfuture Army offic-
ers.

First,Iwant to offer my sincere
thankstoalltheROTCcadremem-
bers, Army Reserve component
members,and First Corpssoldiers
whohave provided support,and
contributed to the great achieve-
mentsof this year’scamp. Aspe-
cialthankyou goesouttothe many
DA civilians within Cadet Com-
mandandacrossFortLewis. With-
outtheirunending supportcamp
would nothavebeen the successit
was. For the camp graduates, I
have afurther challengeforyou.
Advanced Campisasteppingstone
foryouto continue your develop-
mentas the future of the Army.
Now you must head back to your
collegesand universities prepared
to train the Military Science stu-
dentsbackoncampus,andtoteach
themall thatyouknow. Help next
year’sMSIII class coming tocamp
tobe thebest prepared ever. As

Cmd. Sgt. Maj. Deonarine Heera

yougetyourcommissionassecond
lieutenants and head off to your
officerbasiccourses,rememberall
thatyou havelearned here. For
you, it has just begun. Always
seek to maximize your physical
and mental preparation. Itisim-
portant toremember atall times
that you will be constantly ob-
served by your soldiers, subordi-
nateleaders, peers,and superiors.
Be sure toseta good example.

As you enter your final year,
think about your transition from
cadet to second lieutenant. Most
ofall, giveeverything youhaveas
aleader. I wish you the best of
luck.

Mission First, People Always!

Prepare for war, but stand with the Lord

Chap. (LTC) DwightRiggs

"Thehorseismadereadyfortheday
2)1; ba tt]e butvictory rests with the

rd.

Proverbs 21:31

Enginesroared, theearth trembled
and my canvas tentquivered aslong
columns of the mighty Abrams M-1
tank forged in formation toward the
Iragiborder in preparation for the
ground war of Desert Stormin 1991.
What animpressive, awesome sight
to see these giantfortresses of steel
and overwhelming firepower destroy
and conquer Iraqi forces. My unit
supported the 24th Mechanized In-
fantry Divisionaswe followed themin
theirfast-paced, victoriousmaneuvers
intoenemy territory.

Ifirstreflected on theimplication of
this proverb backin 1991 as I wit-
nessed the massive, formidable de-
ployment of tanks, artillery, and
Apache helicopterson thelragibor-
der. TodaylIseeafurtherimplication
for all of us involved in the ROTC
mission of preparing new officers for
the Army.

Warsin the Old Testament were
foughtwith horses, not tanks. Those

2nd Lt. Ana Cutting

Chap. (LTC) Dwight Riggs

beasts of burden trained with their
riderstoassault, flank,and evadethe
enemy. Thewarriormade certain his
horsewasequippedand supportedin
preparationforbattle.

Equally importantis the training
and supportwe give cadets in their
preparationforentranceintothe Army
asyoung officers: confidence course
training, field leadership reaction
course, land navigation, basic rifle
marksmanship, hand grenade, ma-
chine gun, NBC, ITT, field exercises
assquad and platoon formations.

Solomonin this proverbisrecom-
mendingboth the properuseand also
rebuking theimproper misuseof train-
ingand equipment. Attitude makes
the difference. Properresources are
goodinbattle,butreliance on themis
not good. Victory always restswith
the Lord! He alone, not tanks, mis-
siles, helicopters, bombers, or radar
givesvictory. Usemodern technology
such ascomputers, stealth aircraft,
andimproved firepower-butdon’t
idolize them. They are only ameans
totheend.

DavidinPsalm 33:17 reinforces
Solomon’steaching: “Ahorseisavain
hope for deliverance; despite all its
great strength it cannot save.” He
further elaborates on the futility of
over-relianceonmilitary hardwarein
Psalm 20:7-8: “Some trustinchariots
and someinhorses, butwetrustinthe
name of the Lord our God. They are
broughtto theirkneesandfall,butwe
riseup and stand firm.”

Onwhatare yourelying for success
in the Army as an enlisted soldier,
NCO, or as an officer? Is it your
confidencein your physicalfitness,
yourintelligence, your social savvy to

relate well with people? Or doyou
depend onyour attitude, your ability
tomotivate subordinates, your flaw-
less staff skillswith total attention to
detail, your knowledge of Army proce-
dures? These qualities arecommend-
able and may vault you over your
peers to positions of high influence
and commanding rank, but your suc-
cesswill be hollowwithoutapersonal,
devotedrelationshipwith God. True,
satisfying successin the Army,in your
personallife,in yourmarital and fam-
ilylife only comesfrom God.

Use the gifts God has given you -
don’tmisuse them. He has given you
naturalresourcesin theformof physi-
cal strength, intellectual sharpness,
emotional stability, and social savvy,
butdon’trely on them alone. Over-
reliance on these resourcesisidolatry
andviolates thefirstcommandment:
“Youshall have noother godsbefore
me.” (Exodus 20:3). Use your God-
given abilities; recognize your per-
sonal and militaryresources,butdon’t
becomeover-relianton them, because
victory in your personal, family, and
militarylifeonly comesfromtheLord.

-



MILES adds

by Bob Rosenburgh

Realismis the cornerstone of effective combat
training. Soldiers and cadets today benefit from
MILES, one of the most realistic training simulators
ever devised. MILES, an acronym for Multiple
Indexed Laser Engagement System, allows every
weapon systemon the training battlefield toengage
targets with a realistic hit-or-miss scoring. Addi-
tionally, every weapon is programmed to be as
effective-orineffective-asthereal thing. AnM-16
cannotdefeatatank, but cankill crewmen, so tank
MILES sensors are immune to M-16 MILES shots
butthesoldiersinside are not. Conversely, the main
gun MILES simulator has complete reign over all
the MILES sensors whether they are on tanks,
troopsoraircraft.

“Weacquireanyand all MILES equipmentneeded
for platoon and squad STX,” said Sgt. 1st Class
Aaron McNeal, technical equipment procurement
NCOfor the cadet regiments. McNeal explained
thathis section hasalso assumed responsibility for
the zeroing equipment called SAAVS (Small Arms
Alignment Verification System). "We’ve taken con-
trol of the M-60 machine guns this year,”he said.
Thatincludes maintenance on the weapons and
batteries for the MILES and SAAVS. “It’salot of
warehouse and hand-receiptwork, butwe also give
classes to the cadets and all the TACs (Tactical
officers) about how to use the equipment,” he ex-
plained.

Everythird day, said McNeal, another regiment
goestoeither Squad or Platoon STX. They mustbe
equipped, theirissue function-tested and calibrated
usingthe SAAVs. Thetaskisshared byMcNeal,and

- HEA\ Zdarsky
This line of cadets show the MILES sensors on
their helmets and webgear and rifle-mounted lasers.
fourother seniornoncommissioned officers. McNeal

explained how MILES improves training scenarios.

“MILES enables cadetstohave atraining aid that
letsthem recognize whether they score a hit, anear

missor akillonanother cadet oran opposingforce
soldier.” Hesaid iteliminates theold “Ishotyou-you
shot me-no you didn’t-yesIdid” arguments of the
past. “Italso gives the evaluators and STX-TACs
control overasituation asthey can assess casualties
with the control gunsin certain situationsthatcome
upinthetrainingscenario.” Asimulated artillery or
air strikewould include a tossed grenade simulator
followed by “technical” killsby a TACwith a “God

Auﬁnw,q,g@@;%é’mplmsadpé

gun,” asthe control deviceisoften called.

McNeal said the laser shots from MILES are
triggered by amicrophoneinside the transmitter.
With each blank round fired, the muzzle report
causesalaser flash tofireinstead of abullet,sothe
effectisinreal time and closely matched toreal
combat. “Thelaseriscoded tomatch the actual
effective ranges of theweapon aswell.”

“Theshotsareacknowledged by ashortbeep-beep
foranear-miss,” hesaid, “and akillisa steady,and
veryannoying, tonefromthealarm,” headded. Each
cadetisfitted with sensors, beepers and a transmit-
terontherifleormachine gunzeroed totheweapon’s
sights. “To turn the alarm off, we have to take the
key thatarmsthelaseron theirweaponand disarm
theirlasertoturnoffthealarm.”

MILES is applicable to a wide range of Army
weaponssystems, but Advanced Camp training uses
only the M-16 rifleand M-60 machine gun, sothe
typesof simulators on hand were limited to those
and the controller guns, plus the appropriate pyro-
technics for grenade, artillery and air strike sce-
narios.

The need for MILES is sobig at Advanced Camp,
thatequipmentfrom otherinstallationshad tobe
borrowed to augment the supply available at Fort
Lewis. McNeal said a new generation of MILES
equipmentisbeing fielded aswell, althoughithad
notreached ROTC Advanced Camp this year.

“I’ssofarahead of whatwe have now, itactually
gives the location of cadets through a satellite
interlink. It’salsoalotlighter and does much more
tolet them knowwhat ‘shappening on the battle-

field.” -

fraining realism

Sguad STX teaches small unlt tactlcs

by 2nd Lt. Ana Cutting

Forasquad-size maneuverelement, thefive-day
Squad Situational Tactical Exercise (STX) may
well be the mostimportanteventatcamp. Notonly
doesittestwhatcadetshavelearned individually,
suchasindividual tactical training,land naviga-
tion, and confidence training, butit additionally
incorporates all the skillslearned up to then. Itis
Squad STXwhere the squad leadership evaluation
really takes place.

Theimportant precommissioning tasks evalu-
ated by the Squad STX committee include oral
operationsorders,conductingmovementtechniques
by squad, reacting todirectand indirectfire, con-
ducting small unit operations, processing captives,
reporting casualties, and requesting medical evacu-
ations. Battle drills are executed and evaluated in
eachlaneof thefive day exercise. Othertasksare
alsotested such ascrossing danger areas, perform-
ingambushes, conducting reconnaissance patrols
and the consolidating and reorganizing of squads.

Squad STXiswhere cadetswho have been with
theirfellowsquad membersfor thefirsttwenty-one
daysof camp mustwork with each other toover-
comethe challenging obstacles the exercise entails.

Eachlaneisentirely different from thelast, with
different missionsand unexpected changes of mis-
sion. Itrequired teamwork from all of the squad
members. Theactionsof each cadetareimportant
tosuccessinevery aspect of each mission.

“It's cool to see how each squad leader handles
eachsituation,” said Cadet Mike Winn, from St.
Bonaventure University, N.Y. “You come tofind
outthat, more often thannot, there are numerous

Asquad of 2nd Reglment cadets forms up in prearatlon for the|rnext Squad STX problem

Al Zdarsky

ways to handle each particular lane. Whatone
person may thinkis the best way could be com-
pletely differentfrom whatanother person thinks,
yetboth planscanwork,” headded

Squad STXis also a place where the ability of
peerstofollowone another’sleadershipistested. In
high-stresssituationswhere anything can happen,
itisimportant tomaintain positive control of your

elementatall times. w—jg=="—
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reen To Gold going great

Exceptional soldiers make exeptional cadets

Story and photos by BobRosenburgh

They come from Fort Bragg, Fort Hood, Fort
Benningor FortCarson. They mightbe frombases
asfar as Hawaii and Korea, even Germany and
Europe. Orthey may have arrived from the other
side of Fort Lewis, but they all have one thing in
common-eachisaveteranwho already served his
or her country for several years before entering
ROTC. They are membersof theU.S. Army Cadet
Command's Green To Gold program that gives
exceptional enlisted soldiers an opportunity toput
theirleadership skillsintoaction as Army officers.
Morethan 360Green ToGold cadetsarein the total
of over 3,800 cadetsrostered for the 1999 ROTC
Advanced Camp, aratio of aboutoneinten. As
more soldiers apply for the program, the ratio
increaseseach year.

Capt. Mike Johnson, Green To Gold coordinator
for Fourth Region (ROTC) headquartered, here
explained thatthe programisexpandingasaware-
nessin the Green To Gold program is growing.
“Thereis alot more publicity on the program out
there and alotmore commanders are in the know.
That'sanimportantpart,” heexplained. Important
because the program serves a number of critical
elementsin maintaining and retaining the best
soldiersinuniform.

Johnson said the program is designed to offer
experienced juniorenlisted personnel the opportu-
nitytoadvanceinrankrapidly.

“Green ToGold isaseparation fromservice,” he
said, “relieving you of the contract youare cur-
rently under pursuant toyou going tocollege foran
education thatincludesthe ROTC program.”

Johnson said there are twoways to accomplish
that goal, a scholarship or non-scholarship pro-
gram. “Thescholarshipisatwo, three or four year
plan, while non-scholarshipisfor two years,” he
said.

He also explained that turning a qualified en-
listed soldier into an officer through ROTC adds
value totheranks. “We’re nottaking soldiersfrom
the Armywhenwe use the Green To Gold program,
we’re just giving them more opportunities.” He
noted thatofficerswith priorenlisted service have
adeeper understanding of the differing roles be-
tweenranks. “Webring thembackinto the system
with the experience and ability to have more confi-
denceinthemselves and tobetter understand both
leadership and the ROTC program itself,” he ex-
plained. The advantage of prior serviceisabonus
toless-experienced cadetsaswell, since their Green
To Gold counterparts are awealth of knowledge
they cantapinto. Onwhole, every cadetdoesbetter
asexperienced former enlisted soldiers share their
knowledge with peersin the cadet regiment.

“The peoplewho have prior service and under-
stand how the military communicates, both ver-
bally and through relationshipswithin the chain of
command," Johnsonsaid, "can ‘decode’ thatinfor-
mation and canreally accelerate the programs. A
lotof our school battalions around the nation with
alarge number of Green To Gold recipientshave a
dimension in their programs that improves
everyone’s performance,” heexplained.

Agoodexampleis Cadet Dennis Marshal from
the University of Akron, Ohio. Acombatveteran of
Desert Storm, he was a Staff Sgt. when he elected
togoGreenToGold.

With 12 yearsof active duty already completed,
he served in Saudi Arabia during the Gulf War,
served a tour in Germany and two stateside tours,
including FortLewis. Notonlyisheanexperienced
soldier, hewasinducted into the Sergeant Morales
clubin Europe and the Audie Murphy club at Fort
Lewis, both representing exceptional soldiers. On

mander can make an award to soldierswho have
achieved excellence, butthestandard routeintothe
program isforasoldier with atleast two years of
servicetoapply, ensuring they have matured and
giving the command time to evaluate their perfor-
mance and future potential. “We can use this
personinthe NCO corps,” said Johnson, “butheor
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Already a seasoned gunfighter from Desert Storm, Cadet Dennis Marshall of the University of Akron

wikie T

pounds away with an M-60 machine gun as another cadet feeds the gun.

adeployment to Korea, Marshall saved a soldier’s
life and was awarded the Soldier’s Medal for hero-
ism. Thatin addition to seven awards of the Army
AchievementMedal, twoArmyCommendation Med-
alsandtheMeritorious ServiceMedal, mark himas
adistinguished militaryleader.

“I've always wanted to be
an Army officer, ever since
| was a young child,”

Cadet Dennis Marshall

“I'vealwayswanted tobe an Army officer, ever
sinceIwasayoung child,” Marshall explained. “I
justwaited untilIfeltThad enough knowledge tobe
one.” Partof his planincluded earning college
credits through the Army’s continuing education
system, so he applied for Green To Gold after
completing two years of college. As a Military
Science III, he served as his battalion cadet
noncomissioned officerincharge atthe University
of Akron and will be cadet battalion commander
thisfall.

While Marshall’s story sounds remarkable, he
representsthekind of high quality person selected
for thelimited number of Green To Gold scholar-
shipsavailableeach year,about 250 nationally.

“There are pamphlets, posters, and flyersout
there thatmake people aware of the program,” said
Johnson, “but the thing that works the bestis to
provide the information on the program to com-
mandersinthefield,” Johnsonsaid. Thereisa “hip
pocket” programwhereby a division or corpscom-

she displays certain traits and characteristics of
leadership thatcanenhanceboth the Armyand the
individual’s performance as an officer,” he con-
cluded. Following the commander’srecommenda-
tion, it then becomes the soldier’s responsibility to
processinto the program. “It could either be the
soldier’simmediatecommandercomingtohimand
convincing him tobecomean officer through Green
To Gold, or the soldier might approach the com-
mander afterlearning about the opportunity,”
Johnsoncommented.

Johnson said soldiers should find outabout the
programfirst, through the monthlybriefing at their
installationeducationcenterand throughbrochures
and other materials, then talk to officerstolearn
more. Theirinterestwill bring them attention and
evaluation on howwell they do their jobandlead
others, ultimately earning thecommander’srecom-
mendation. The soldier thenfindsaschoolwithan
ROTCprogram, isaccepted and continues the pro-
cessing,.

“Theyarenotincompetitionforacceptanceatthe
school,” Johnson explained, “because the colleges
will take all the Green To Gold scholarshipswe send
them. Butthey do compete with all the Green To
Gold scholarship packetsin their scholarship-year
category,” hesaid. After an order-of-meritisestab-
lished and the applicants are further screened for
eligibility, theremaining soldiers are selected from
the top of thelist.

One soldierwhobenefited from the non-scholar-
ship programwas 2nd Lt. Jason Ruffin, who served
two and one-half yearsasamilitary policeman at
FortRiley, Kan., before he decided tobecome an

Continuedonnextpage
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officer. Some of hisfriendswerelookinginto Officer
Candidate School when they learned of Green To
Gold, soRuffin decided tofind outfor himself what
wasavailable.

“Ihad twoand a half yearsof previous college,” he
said, “solentered the programasan ROTC cadet in
myjunioryear.” He graduated from the University
of Kansas and was commissioned this year.

Ruffin, who completed ROTC Advanced Campin
1998, said hismilitary serviceensured heentered the
program physically fit, but gave him a betteridea
aboutwhatis expected of cadets and soldiers alike.
Hesaid itmade him a better officer aswell.

“I’'mbetter able torelate to the troops,” Ruffin
explained, “The junior enlisted ranks as well as
NCOs, becausel have insightsinto theirjobs, having
beenthere.”

Ruffin said the program was flexible enough to
allow him toenter on his own financial terms too.

“Ichose nottotake ascholarship becauseIwould
have towait for the next semester to getin,” he said.
“Thescholarshipapplicationshadalreadybeen turned
in, soljusttook astraight Chapter 16, wheretheylet
me out of the Army and now I owe them three more
years as anofficer.” Ruffin explained he paid his
tuition on the Montgomery GIBill,earned during his
enlisted service and authorized for usein the Green
ToGold program.

“Igot $450 amonth, which is plenty for a state
college,” he said. With tuitionat $1,000 a semester,
hesaid the Montgomery Billisample. “Iworked part
time atadepartment store in between classes and
homework.”

Forsoldiersentering Green To Gold underaschol-
arship contract, the Army pays the entire cost of
tuition, although Johnson stressed that the student
cadetreceivesnopaychecksincetheyarenolongera
member of the armed forces. Pay returns after
commissioning as a second lieutenant. A two-year
non-scholarship Green To Gold cadet, however, may
have membership in the Army Reserve or Army
National Guard in the Simultaneous Membership
Program (seesidebar story).
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Cadets Jonathan Tew and Terrance Adams from Western Michigan University and Robert Bartruff from
Kansas State University (left to right) are examples of experienced soldiers who decided to become
officers through the Green To Gold Program.

Some soldiers, like Cadet Jonathan Tew from
Western Michigan University, use the Green To Gold
programtocomplete theireducationandatthesame
time advance theminrank. Cadet Terrence Adams,
also from WMU, said he wanted to complete his
education aswell,butadded thatheloves the Army
and can’twait to getbackin. He planstoreturnas
anaviationofficerflying Blackhawk helicopters. From
Kansas State University, Cadet Robert Bartruff said
histime asasergeanton active duty served himwell.

WhenhewasanM1A1 Abrams crewman at Fort
Riley,Kansas, herealized he wanted to be amedical
services officer, sohe applied for Green To Gold and
puthis general military skills towork toreach that
goal. Healso offered that he’sworking toward the
retirement benefits, which are higher for an officer

with more pay. For now, though, he’sfocused on
completing Advanced Campand earning hiscommis-
sion.

Forboth types of Green To Gold programs, schol-
arship and non-scholarship, the soldier mustapply
forthe programfollowing prescribed proceduresand
mustalso qualify according to specified criteria.

Soldierswhowant tolearn more about Green To
Gold canrequestinformation and applications by
writing to U.S. Army Cadet Command, ATTN: ROTC
Scholarships (AD),FortMonroe,VA23651-5238,call
1-800-USA-ROTC ext. 484 or visit theirweb site at
http://www-tradoc.army.mil/rotc/index.html. Youcan
alsovisit yourinstallation education center or visit
the Professorof Military Science atanearby college
or university withan ROTC program. -—ﬁ—-—

by 2LT Georgette Romo

Thereare several differentreasonsforjoining
the U.S. Army. Some people need the money for
higher education and others just want the mili-
tary experience. The bestof both worldscanbe
acheived by becominga partthe Simultaneous
Membership Program (SMP).

AnSMP cadetisa contracted, non-scholarship
cadetenrolled in ROTC at a university while
serving in a National Guard or Reserve unit
simultaneously. SMP cadets gain an advantage
withbothby developingleadershipskills throu%h
ROTC while learning their technical skills
through the Army National Guard or Army Re-
serve.

Cadet Joel Anderson from South Dakota State
Universig/, Brookings, S.D., contracted with
ROTC and enlisted in the South Dakota Army
National Guard on the same day. Anderson knew
thiswas the program he wanted because he had
prior service experience on active duty for 78
months.

“Mymainreasonfor going SMPwasfinancial,”
Anderson admitted. He previously attended col-
lege for four years at South West State Univer-
sityinMarshall Minn., using his GI-Bill. “Iwanted
togobackand pursuea degree atSDSUandtobe
gnaréc,i’ally able,Ineeded tojoin the National

uard.

Currently Anderson serveswith 1st Detachment,,
1742nd Transportation CompanyinBlandon, S.D.
Herecently had the chance to deploy with them to
the Dominican Re%ublic asapartoftheirrotation.
“Alotof the guys had misconceptions about me
because of my status,” Anderson said, “until I ex-
plained thatIhad been through basic trainingand
thatIwasaGulfWarvet,soitbroke alotof barriers
forme,” headded.

Anderson’sexperienceson active duty aswellas
El Ot{“lg Army National Guard also helped him in

“Iencourage everyone considering SMPto getas
much information aspossible and make the decision
that's bestfor them,” Anderson said. “It’sbeen a
greatopportunityforme.”

SMPis also available to memberswithout prior
activeduty. Cadet Steve Helm started his freshman

ear at Marquette University, Ill., as a Military
cience-1in ROTC and as a private in his Guard
unit, attending basic training thatsummer.

According to Helm, the value of SMP cadet has
offset the shortage of 2nd Ltsin the National Guard.
“Theywill either have the cadetshadowa 2nd Lt. if
thereisone available, or they will stick you right
intoaPlatoon Leader spot,” cadet Helm explained.

Helmiscurrentlywith DCompany, 2ndBn,127th
Infantrﬁ,n32nd Brigade (Mech.) out of Wisconsin.

InHelm’ssituation, hiscompany commanderand

Simultaneous Membership Program cadets also
serve as reserve component soldiers

platoon sergeantmentored and counseled himon
whattodo. “Itwas great because my company
commander allowed me alot of options to run
things,” he added. Helm hasadouble mission. He
isin charge of 3rd Platoon, whichis a training
platoon, used as the OPFOR for the regular rifle
platoon. Inaddition, he alsoworkswith privates
who haven’t gone through basictrainingand AIT
in a program called the Split Option Training
Program. “Weteach them the basicsof what they
are going tolearn and prepare them to adjustto
basictraininglife,” Helm said.

Helm’s ex;lierience inSMP has developed his
leadership skills. Hewasin charge of planning
forhisplatoonin his Guard unit. “The operations
order format is not foreign to me,” Helm re-
marked chuckling. “In ROTC, most of the
OPORDS are standardized and in my Guard unit
Iget the chance to create different OPORDERS
foreverydrill.”

Helm said he loves what he is doing but is
undecided if a career will become part of his
agenda. “Thisis thebest experience [ have ever
had,” heconcluded.

SMP has proven to be a very successful pro-
gramfor cadetslike Andersonand Helm and for
many others. Most feel they havgﬁajned notjust
experiencebutabettersenseforall aspectsofthe

U.S. Army mission. "'ﬁ"_
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Infantry leads the way

byBobRosenburgh

Beforetherewereanyotherbranches
inthe Army, there was the infantry.
The foot soldier has been the basic
componentof anymilitaryforce since
ancient times and remains so today.
But a modern U. S. Army infantry
soldier must not only be tough and
physicallyfit, he must have theintelli-
gencetounderstand acomplexarrayof
weapons and tactics, aswell as pos-
sessingimportant defensive and com-
munications skills.

Recently, a soldier came to Branch
Orientation at Fort Lewis on behalf of
theinfantry toexplain whatitmeans
towear the crossed rifles.

Lt. Col. CharlesW. Durr commands
2ndBattalion, 11thInfantry Regiment
and theinfantry officerbasic course at
Fort Benning, Ga. He and a team of
eight soldiers spent the day demon-
strating infantry equipment and du-
tiestothe cadets.

“The number one attribute of an
infantrymanisleadership,” said Durr.
“Weteachitand welearnit. Noother
branchinthe Army growsleaderslike
wedo.” Heexplained that thelevels of
leadership demonstrated by infantry
officersishighly soughtby fortune-500
companies aswell as providing a solid
foundation foracareerin the Army.

“Wedoeverythingwe cantocreatethe
conditionsforsuccessbysending them
toevery school the Army has to offer
and give them the technical expertise
tosucceed. Because the toughestjobin
the Armyisto close with and destroy
theenemy, itrequiresoutstandingand
expertleadership,” hesaid.

“Peoplelike tobechallenged and we
offerthattoincominglieutenantsand
soldierswhoaspire to greatness,” he
said. Infantrylieutenants are offered
tobe senttoRanger school, airborne
school and offered a variety of chal-
lenging career-enhancing opportuni-
ties. “Thatmuch opportunity isjust
notavailableinotherbranches,” said
Durr. He said another bonusis the
adventure and physical conditioning
thatcomeswithinfantry service.

Durr added that a myth persists
thatthe only civilian skill that comes
frominfantryisasasecurity guard or
policeofficer.

“Thatisabsolutely 180-out,” he ex-
claimed. “The truth is that most of
these guys will be aggressively re-
cruited by civilian head-hunterstobe
executives, top salesmen, and captains
ofindustrybecause of theirleadership
skills,” he stressed.

Despite the lure of post-Army com-
mercialjoboffers, manyelecttostayin

and pursue an
equally-rewarding
military profes-
sion.
Infantryofficers
canexpecttocom-
mandateverylevel ¢
inthe Army, from
aplatoonleaderto
afull general. As-
signments can
rangefrom Ranger
and Special Forces
units toairborne
infantry, lightin-
fantryand mecha-
nizedinfantry. In
thefast-paced op-
erational tempoof
today's Army,
infantysoldiersare
deployed around
theworld, performing peacekeeping
dutiesin Korea, Kosovo, Kuwait and
theSinai. Special Operationsinfantry
unitsserveasadvisorsand trainersto
allied forcesand currently areinsuch
diverselocationsasCentral andSouth
America, Africa, theMiddle East, Thai-
land and other PacificRim nations.
“Mostofthetop Armyleaderscome
outofthecombatarms,” said Durr,
and mostof the division commanders

infantry officer.
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Bob Rosenburgh
Lt. Col. Charles W. Durr, (center) commander of the 2nd
Battalion, 11th Infantry Regiment at Fort Benning, Ga.,
explains to a group of cadets what it means to be an

Durr also commands Infantry Officer
Basic course and was at the Branch Orientation segment
of 1999 ROTC Advanced Camp.

areinfantrymen. Because of the sheer
numberof infantry unitsin the Army,
many more opportunitiesexist forad-
vancementthaninotherbranches. Of
course, theinfantryhasaunique sense
of prideinitsrole as the “tip of the
spear.” Few things will swell a chest
with more pride than the combat
infantryman'sbadge, anicon of re-
spectinany group of soldiers.

You can count on Quartermaster

by 2nd Lt. Ana Cutting

I’sasimplefactin America’s Army-without
the Quartermaster Corps, our troops could not
succeed ontoday’smodernbattlefield. Aschal-
lenging and as exciting as any combatarms
branch, quartermaster branch focusesonlogis-
tical supportfor soldiers and maintenance of
equipment. Theuseof complextechnicalweap-
ons systemsrequires intense management of
available supplies to ensure the right part
reaches therightunitatthe right time. Itis
imperative that quartermasters around the
world remain on the cutting edge of combat
readiness, both technically and tactically.

Asaquartermasterofficer, youcan expectto
commandacompany. Theopportunitytocom-
mand a battalion laterin your careerisalso a
distinct possibilty. Command opportunities at
thebrigadelevel are alsoexcellent. Inany case,
you can certainly expecttobe challenged asa
quartermasterofficer. It’'satoughand demand-
ing corps, butone instrumental in the successful
completion of the Army’s missions.

The Quartermaster’s essential taskis to pro-
vide or arrange for food, fuel, water, general
supplies, laundry and shower, fabric repair,
mortuary affairs, salvage disposal, and para-

chute/aerial deliveryrigging. Each elementisa
crucialingredient tosuccess in battle.

Asabranch-qualified quartermaster captain,
there are many opportunities for advanced civil-
ian schooling and Training With Industry (TWI).
Often, QM officers can obtain a masters degree by
attending a university of their choosing, the Navy
Post Graduate School, the Air Force Institute of
Technology, or through a cooperative degree pro-
gram such asattending the Army Logistics Man-
agement College. The Fortune 500 companiesnow
associated with the Quartermaster Corps’ Train-
ing With Industry program are SuperValu,
Marriott, Wal-Mart, Mobile Oil, Exxon, Sears, and
Sun Oil. If an officer ever decides to enter the
civilianwork force, these companies are an excel-
lent stepping stone for career opportunities.

Assignment possibilities for the QM officer are
almostunlimited. All typesof unitsand organiza-
tionshave assigned quartermasters, including Air-
borne, Air Assault, Ranger, Special Forces, light
infantry,and heavy divisions and they also serve
incommand and logistical positions atalllevels:
battalion, brigade, division, corps, Army Material
Command, Defense Logistics Agencies,and onthe
Army Staff at the Pentagon.

The Branch Detail programis another option if

you have a desire for the combat arms. An
officer can serve a 2-year tour with a combat
arms unit such as infantry, armor, or field
artillery and then transition to the QM branch.
Thisisabenefitto any units youmay supportin
the future. Youwill know exactly what the unit
needsbest, howmuch andwhen...because you
will have been there.

The 14-week QM officer basic course atFort
Lee, Virginia trains newly commissioned offic-
ers tobecome technically competent, tactically
proficient, and phyically fit,and mostof all,
capable of fulfilling their worldwide mission -
wartimelogistics doctrineand combatdevelop-
ment. QM officerswill join ordnance and trans-
portation officersforthe advanced course.

The QM mottoreads “Logistics Warriors pro-
viding focused logistics support to sustain
America’s Armyinvictory today and into the
21stCentury” and thatcomesdownto providing
supporttothe soldiers, wherever they maybe,
and whenever they need it. It’'sarewarding
branchthatprovidesmany differentoportunities
foryouas an officer, and if youwanttohave a
significantimpacton the Army today aswell as
inthefuture, the Quartermaster Corpsiswhere

youneed tobe, supporting victory! -—ﬁ—‘—
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A walk In the woods:

Country's key college educators come to camp

2Lt.LaShaunda Jackson

Over 160 professorsand educatorsfromuniversi-
tiesand colleges from each of the 50 United States
and the U.S. territories of Puerto Rico and Guam
visited the 1999 ROTC Advanced Camp July 18-20
during the annual educatorsvisit.

Advanced Camp staff sponsor the participants
travel inorder tobring abroad spectrum of profes-
sorsand educators toFort Lewis so they can see how
cadetsaretrained, developed and evaluated on their
leadership and officer potential. Theleadership of
U.S. Army Cadet Command believes the bestway to
learnaboutROTCisby getting up close and personal

2nd Lt. Ryan Kress

Mrs. Susan |. Kerd, associate provost for enroliment
management at the Universirty of Scranton, takes
a stance before tossing a training grenade

with the cadetsatcamp. The event gives educators
apositiveimage and canbe used asarecruiting tool,
said Capt. Brian Dockery, educatorsvisit officer. By
givingthemalookathowcampisrun, theeducators
were ableto gain anidea of why ROTCisimportant
attheiruniversity.

Through learning the importance of ROTC the
administrators can form closer ties to the program,
and provide more support tocadre and cadetson
their campuses. The more universities know about
ROTC, the closer the cooperation between admis-
sions and recruiting efforts. With the success of
ROTC programs, universities can benefitaswell.
Everyyear ROTC provides over 3,000 scholarships
to college students allowing them to attend the
schoolsof their choice. These scholarshipsnotonly
allowattendance atschools of their choice,but they
increase enrollment at univesities and colleges.

During the visit, educators had a full itinerary.
From their first day through their departure date,
theyobserved training, participated in trainingand

socialized with othereducators,aswellascadreand
cadets. TheylearnedalotaboutROTC. OnSunday;,
the group arrived ready to see what goes on at
Advanced Camp. After theirarrival they checkedin
with the educators table and were taken to
Cavanaugh Hotel in Olympia, Wash. Later that
evening educators metwith their militaryinstitute
representative from their uni-
versities during awelcome so-
cialatthe hotel.
OnMondaymorning, theyob-
served cadetsat Field Leaders
Reaction Course (FLRC) and
were given the opportunity to
participate. DeanPatriciaVolp,
Dean of Students at The Col-
lege of William and Mary,
thought FLRCwas a greatway
tobuild group cohesion. Later
thatafternoon eduacatorsob-
served cadetsatIndividual Tac-
tical Training (ITT). ITT is
where cadetslearn individual
battlefield skills and combat
movement techniques. Atthe
end of training cadetsnegotiate
theMini-Assault Courseand the

Ms. Lisa Olson, Assistant Director of Admissions
atRose-Hulman Institute of Technology, says she
“learned alot, becauseIdidn’t know much about
ROTC, only thatit’sa good way to get money for
college. Being hereatthe camp has given me abetter
explanation of ROTC and some of its leadership
training techniques and styles. Iplan to goback to

Audie Murphy Assault Course.
Aseducatorswatched the ca-
detsmaneuver through the sta-
tions, theylearned toappreciate
ROTC more. Many didn’trealize there was alot of
handsoninteraction. Next morning, the educators
observed Squad Situational Tactical Exercises
(Squad STX), hand grenade and machine gun train-
ing. Allowing the educatorstoobserve training dur-
ingcamp gave themabetterunderstanding of ROTC.
DeanRonald Speier from East Carolina University,
N.C., sayshe “learned a greatdeal of whatcadetsdo
atAdvanced Camp.” Hewasamazed at how exten-
sive the training was. Especially seeing the cadets
working as a team, setting plans, executing and
evaluating their plans. Theeducatorshad achance
to see the cadets manuever during Squad STX.
Someeven helped the OPFOR and served as casual-
ties. Col. James Joyner,commandant of cadets at
Virginia Military Institute, was very eager to show
his supportby portraying a casualty. His mission
wastoactasaforeignsoldierwhohad beenwounded
and needed medical treatment. But, before cadets
could administer treatment, theyhad toclear outa
minefield. Though thiswasnot Joyner’s first mili-
tary experience, he was amazed at how well the
cadets handled the situation.

For some of the educatorsthiseventwas theirfirst
glimse of what ROTCis all about. Many thought
ROTCwasjustclasses and leadership labs offered
oncampus. They had noidea that ROTCwas more
than attending weekly classes. Educators nowun-
derstand thatattendance at Advanced Camp is
mandatory during the summer before each cadet’s
senior yearin college. During the academic school
year cadets arerequired toattend class, army physi-
caltraining, leadershiplabs andfield training exer-
cises. Some schoolsdon’thave the neccessary funds
toallowmuch training out of the classroom. While
atcamp the cadetsreceive enough training to be-
come familiarwith soldiering skills.

2nd Lt. LaShaunda Jackson

Two cadets from 6th Regiment adminster simulated first aid to the
commandant of cadets at Virginia Military Institute, Col. James Joyner

the university to share some of mywealth of knowl-
edge aboutROTC,” said Olson.

Dr. Dietrich Kuhlmann, Associate Professor at
Canisius College in Buffalo, N.Y. thought the Educa-
tors Visithelped him see how organized training s.

Mosteducators who attended left with a better
understanding of ROTC. They learn what other
universities are doing for cadets as well. Some
universities offerincentiveslike roomandboard for
ROTC cadets, some offer credits for Basicand Ad-
vanced Camp as summer internships and others
offerinstate tuition for non-resident cadets. The
Educators Visit can be used as arecruitmenttool,
developing waystokeep and increase quality stu-
dents. Cadetswhocontractand commission through
ROTC are recognized as disciplined and show a
higher graduation rate than the average college
student. Avisitto Advanced Camp showed their
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2nd Lt. LaShaunda Jackson
Patricia Volp (center, top) dean of students at the

College of William and Mary, balances on a beam
she is crossing at the FLRC obstacle course.
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Adjutant General

Storiesby 2Lt. LaShaundaR. Jackson

The AdjutantGeneral Corpsisacom-
batservice supportbranch of the U.S.
Army. Itsmissionis to help build and
sustaincombatreadinessthrough plan-
ning, operations,and managementof
all military personnel.

If you’re bright, energic and people-
oriented, Adjutant General Corps may
be awise choice of branch. Asan AG
Corpsofficeryouwill be responsible for
both peacetime and wartime personnel
systems. These systems cover all per-
sonnel activitiesfrom accession of new
soldiers, todischarge and retirement.
AG officers also operate replacement
strength accounting operations, casu-
altyreporting, and postal operations.

Various headquarters-from battal-
ionandbrigade tothe division, major
commands, and Department of the
Army levels-require astute, innova-
tive officersto plan, develop,and oper-
ate personnel mangementsystemsin
supportof the organization or head-
quartersin peacetime aswellasina

The Adjutant General Corps offers ca-
reer patternsforboth male and female
officers. Officers can expectawide vari-
ety of assignments at all levels in the
Army invirtually every countryin the
world.

As an AG officer, youwill be aleader
and a manager. You can expect to be
assigned tothe postions of strength man-
agementofficer, personnel management
officer, or one of the most critical AG
functions, postal operations. Postal du-
ties are technically complex and physi-
cally challenging. As a Postal officer,
yourleadership ability and attention to
detail will be important to this critical
military mission.

Finance

The Finance Corps is also a combat
service supportbranchinthe Operations
career managementfield. Inaddition to
its primary mission of maintaining pay
and purchasing authority for the United
States Army,italso has the critical mis-
sion of sustaining Army jointand multi-
national operations through the acquisi-
tion and purchase of most classes of sup-

combatenvironment.

plyand services.

“ToSupportand Serve” is the official
motto of the Finance Corps. Finance
Corps’ ultimate jobisto provide soldiers
with timely and accurate finance and
accounting support. This supportin-
cludes military and civilian pay, the
preparation and paymentof travel al-
lowances, transportation and commer-
cialvendorvouchersand disbursement
of publicfunds.

Finance Corpsofficersorganize, train
andlead soldiersin providing disburse-
ment, commercial vendor service and
forward pay supporton the battlefield.
They command finance detachments,
battalions, groups and finance com-
mands and perform duties in the De-
fense Finance and Accounting Service
(DEAS) operational base.

Whether you’reinthefield orin gar-
rison, it’s good to know that finance
soldiersarethere to provide combat ser-
vice support. Finance officers provide
theleadership needed tokeep standards
high. Typical jobsfor financelieuten-
antsinclude detachment/company ex-
ecutive officer (XO); operations officer;
cash control officer; disbursing officer;
chief, militarypay,orbattalionpersonnel
orlogisticsofficer..

"Platoon STX" cont. from Page 1

scenariotacticsand techniquesfoundin
Field Manual 7-8 The Infanrty Squad
and Platoon, “which becomes the cadet
bible,” According toBello.

“Afewchanges have been made this
yearinorder toincrease the realism,”
explained Lt. Col. Waymon Hickman, Pla-
toon STX Committee chief. “One of the
majorchangesisthatwehaveelminated
theraid mission becauseitis moreofa
special operationsmission,” he said.

Another changeis the first mission
evaluation, nowamovement to contact.
Inaddition, the platoonleader and the
platoonsergeanthave head setsinbound
onthe Chinook to give theleadershipan
idea of the direction the helicopteris
headed and will belandingin the LZ.

According toBello,each missionlasts
approximately five and one half hours
from ordersand planning to the execu-
tionand after actionreview (AAR).

The mostimportant partof Platoon
STXisthe AARwhichisheld attheend
of each mission. Theleaders speak first
and explain their mission, how they
plannedto accomFlish it,and thingsthat
went well as well as things that need
improvement.

Cadetshave achancetosit, rest, drink
water, and learn about their strengths
andweaknesses.

Asandtablereplicating the battlefield
isused toannotate the combat, marking
the movement of all key personnel. At
this point, cadetsrealize thatleadinga
?Iatoon sized element can be extremely

rustratingandlead tonumerous compli-
cationsif communication breaksdown.

“Ineeded areportfrommyteamlead-
ersandnobodyansweredme,” onesqaud
leaderlamented.

For some cadets, Platoon STX is a
completely newlearning experience be-
cause they couldn’tdoitat their univer-
sities. It alsoenables differentleader-
ship styles towork together to accom-

plish the mission.

“Itisamazinghowmuchmorellearned
from Platoon STX thanIdid at Squad
STX,” claimed another cadet. “Ilearned
more about the personalities of my pla-
toonanddifferentleadershipstyleswhile
beingin thefield.”

The Opposing Force (OPFOR), also
tell their side of the story so cadets can

ainanunderstanding ot howthebattle
ooked from the other side. One of the
OPFORexplained amajorlessonlearned.
“Youneed to make sure that 1zlou guard
all the enemyweapons and keep them
farawayfromanyPOW’s,” asoldier from
the 5-20thInfantry reminded them.

Before closing the AAR, Team Eagle
chief Lt. Col. Matthew McCarville, also
assigned Proffessor of Military Science
at Princeton University, added a final
notetotheday’slessons.

Heexplained how “American soldiers
learn by doing,” stressing the idea of
alwaysrehearsingactionsbeforeadvanc-
ing on the objective. The “Mad Dogs”
learned firsthand theimportance of re-
hearsalsand planning.

McCarville also stressed the impor-
tance of physicalfitness. Ashe spoke to
thetiredfaces, the cadetsunderstood his
intimation. “Youcannotbe physicallyfit
enoughnomatterwhoyouare," hesaid.
“Your soldiers respect officers who set
theexamplebybeinginshape.”

Hisfinal advice for the future officers
was “togoback toyour universitiesand
learnasmuch asyoucanasacadet.Be
readyforyoursoldiers.”

With that, the “Mad Dogs” were re-
leased, done with camp and ready to
return totheir universities. Each of them
heldagreater understanding of leader-
ship andinterpersonal skills, knowledge
topasson tojunior cadetsbackhome.

‘Tjust can’twait totake a hot shower!”
Sporerexclaimed as the “Mad Dogs” de-
partedwithaloud Hoo-ah!.
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